
Croner Training

TUPE law and practice
18 September 2008 n London 
4 March 2009 n London

This one-day seminar will discuss the key elements of TUPE 2006, 
and will help you avoid potential liability for unfair dismissal and 
redundancy payments, as well as claims for breach of contract and 
unlawful deductions.  

It will enable you to:

■	 Gain a better understanding of the amendments to TUPE

■	 Find out how the regulations work and their practical consequences

■	 Assess risks and strategies when changing contracts of employment

■	 Minimise liability through negotiation

“	Paula was brilliant, the 
course was at a good pace 
and everything was covered 
in depth. Enjoyed it far more 
than I imagined and feel far 
more knowledgeable”

	 Theresa Winters, Lloyds TSB

Croner Training

www.cronertraining.co.uk
0845 082 1170

EARLY 
BOOKING 

DISCOUNT 
Book before 25 July 
2008 and save up to

£50



0845 082 1170
for more information call

TUPE law and practice

Visit our website at www.cronertraining.co.uk

Why you should attend this seminar
The law in relation to TUPE is constantly developing. It is an  
area which affects most, if not all, businesses. Attending this 
seminar will help you avoid, or minimise potential liability for 
automatically unfair dismissal and redundancy payments, as 
well as claims for breach of contract and unlawful deductions. 
This seminar will explain the latest case law and the effect of the 
new legislation, the legal effects of a transfer, contracting-out, 
changing employees’ terms and conditions of employment and  
the proposed changes to the TUPE regulations.

Just one day out of the office will give you the peace of mind  
that you are ready to deal with transfer stations and the 
confidence you won’t get caught out.

Who should attend? 
n	 Personnel officers and managers

n	 HR officers and managers

n	 In-house lawyers who are responsible for company  
acquisitions

Benefits of attending
This one-day seminar will help you:

1	 Identify when the Trade Regulations apply

2	 Assess risks and strategies when changing contracts of 
employment

3	 Recognise the need to investigate the implications and 
costs of TUPE when purchasing businesses

4	 Avoid or minimise potential liability for unfair dismissal 
and redundancy payments

5	 Identify and implement employee information and 
consultation obligations

6	 Identify which areas require protection through  
contractual disclosures and indemnities

Programme

1	 Introduction  
n	 Key elements of TUPE 2006

n	 History and developments 

2	 When does TUPE apply?  
n	 Identifying what a TUPE transfer is

n	 What is a service provision change? 

n	 Contracting out, contracting in and second generation 
transfers under TUPE 2006

n	 Contracting with Local Authorities 

n	 Case study in off-shoring situation 

3	 Who transfers?  
n	 What if an employee spends only part of their time  

in the part of the business being transferred? 

n	 Can a transferee prevent employees transferring  
e.g. by staff switching?  

n	 Can a transferee refuse to take on employees?  

n	 Scenario acquiring part of a business 

4	 The effects of TUPE – what are the 
effects on: 
n	 Terms and conditions of employment 

n	 Restrictive covenants  

n	 Profit shares, bonuses and share options  

n	 Pensions 

n	 Collective agreements 

n	 Other liabilities 

5	 Dismissals under TUPE – where is  
the employer protected? 
n	 Unfair dismissal in TUPE situations 

–    Automatically unfair dismissal 

n	 Changes or dismissals connected to the transfer 

n	 Is there an economic, technical or organisational  
reason (ETO)?  

6	 Changing the contract of  
employment  
n	 Achieving change by consent? 

n	 “ETO” reasons for change 

n	 Are changes connected with a transfer? 

n	 When are changes effective? 

n	 What is a “material detriment” and why is it important? 

7	 Duty to inform and consult 
n	 When are these duties triggered? 

n	 Who has what duty?  

n	 Special circumstances defence 

n	 How will data be protected during a transfer? 

n	 Informing of “measures“ 

n	 Warranties and indemnities

8	 Employee liability information
n	 What information must be given? 

n	 When? 

n	 What is the penalty?

9	 New developments  
n	 How tribunals have interpreted the new  

regulations – case law update 

n	 Which areas are causing problems in practice 
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Sponsorship and exhibition opportunities
If you are looking to meet key HR/Personnel Managers and 
Directors then become involved with Croner Training as a sponsor 
or exhibitor. We offer a full range of promotional opportunities, 
including a pre-event brand awareness raising programme, on-site 
promotion and the chance to meet key industry leaders. 

For a fully customised package, please contact Kasia Lloyd-Brown on 
020 7960 5618 or e-mail kasia.lloydbrown@cronertraining.co.uk 



18 September 2008 
4 March 2009

Speaker

Paula Rome 

Paula Rome is an associate at Shoosmiths Thames 
Valley. In addition to advising companies and 
individuals on various aspects of employment law 
she offers training to a wide range of organisations 
on employment law and its practical implications. 
Paula qualified in 1993 and practiced for 5 years 
before making the move to become a full time 

trainer. In 2006 Paula returned to practicing as a solicitor. Paula is a 
frequent article writer and speaker at employment law conferences. 
She is also a contributing author of Croner’s “Managing Equality and 
Diversity” and “Managing the Internationally Mobile Employee”. Paula 
also co-authored “Reviewing and Changing Contracts of Employment”. 

Croner Training – your partner for business and 
personal success through learning and development
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1	 Introduction  
n	 Key elements of TUPE 2006

n	 History and developments 

2	 When does TUPE apply?  
n	 Identifying what a TUPE transfer is

n	 What is a service provision change? 

n	 Contracting out, contracting in and second generation 
transfers under TUPE 2006

n	 Contracting with Local Authorities 

n	 Case study in off-shoring situation 

3	 Who transfers?  
n	 What if an employee spends only part of their time  

in the part of the business being transferred? 

n	 Can a transferee prevent employees transferring  
e.g. by staff switching?  

n	 Can a transferee refuse to take on employees?  

n	 Scenario acquiring part of a business 

4	 The effects of TUPE – what are the 
effects on: 
n	 Terms and conditions of employment 

n	 Restrictive covenants  

n	 Profit shares, bonuses and share options  

n	 Pensions 

n	 Collective agreements 

n	 Other liabilities 

5	 Dismissals under TUPE – where is  
the employer protected? 
n	 Unfair dismissal in TUPE situations 

–    Automatically unfair dismissal 

n	 Changes or dismissals connected to the transfer 

n	 Is there an economic, technical or organisational  
reason (ETO)?  

6	 Changing the contract of  
employment  
n	 Achieving change by consent? 

n	 “ETO” reasons for change 

n	 Are changes connected with a transfer? 

n	 When are changes effective? 

n	 What is a “material detriment” and why is it important? 

7	 Duty to inform and consult 
n	 When are these duties triggered? 

n	 Who has what duty?  

n	 Special circumstances defence 

n	 How will data be protected during a transfer? 

n	 Informing of “measures“ 

n	 Warranties and indemnities

8	 Employee liability information
n	 What information must be given? 

n	 When? 

n	 What is the penalty?

9	 New developments  
n	 How tribunals have interpreted the new  

regulations – case law update 

n	 Which areas are causing problems in practice 

“	Excellent course - lots to learn”
	 Javeed Hussain, HR and Training Officer,  
Town and Country Housing Group

“	Very informative course and at a balanced pace”
	 Anita Bhabuta, Surrey County Council

Hawksmere membership
allows all your employees to take advantage of quality 
training at half price and much more.

Take the Next Step now… call 0845 082 1170 or visit 
www.hawksmere.co.uk/membership 

A total compliance solution
Whether you’re an HR professional in a multi-national, managing 
personnel issues in a medium-sized organisation or running a small 
business we have the HR information you need to get the most 
out of your staff and comply with the law. From consultancy, and 
comprehensive online information services to books we have you 
covered.  Simply visit www.croner.co.uk for more information.

Are you unsure if you have 
the time or resources to 
engage in training?

Croner Training can:
n	 Bring this or any of our other 100 courses directly to your 

place of work, removing any time, travel and accommodation 
overheads you may have

n	 Tailor the programme to meet the specific needs of your 
organisation

n	 Maximise the impact and value of your training by having a 
whole team on a single course at once

n	 Allow you to choose when and where your training is held to 
minimise the disruption to your business

With over 1000 speakers from leading companies and 
consultancies we firmly believe our courses are some of the  
best in the workplace

For more information about this service – and a no-obligation 
quotation – please call Janine Benscher on 0845 082 1169 
or e-mail janine.benscher@cronertraining.co.uk



   

5 easy ways to book

25 September 2008
Clifton-Ford Hotel 
47 Welbeck Street 
London W1G 8DN 
Tel (020) 7486 6600 

4 March 2009
Central London

Online bookings 
simply visit www.cronertraining.co.uk

E-mail bookings quoting your  
brochure code and the details  
requested on this form to:  
services@cronertraining.co.uk

Fax 
Fax this booking form to us on  
0845 120 9612

Postal bookings
Customer Services, Croner Training,  
7th Floor, Elizabeth House 
York Road, London SE1 7NQ

Telephone bookings
Call Customer Services on  
0845 082 1170 (at local rates)  
quoting your brochure code to book  
your place if booking by credit card. 

If you have any other questions 
relating to this programme, its 
content, the faculty or the venue, 
please do not hesitate to call 
the Customer Services team on 
0845 082 1170 (at local rates)  
and we shall be delighted to 
help. Alternatively, visit  
www.cronertraining.co.uk

Fees
The fee for this event covers all written  
materials, lunch and refreshments. A VAT invoice 
and joining instructions will be sent to you 
acknowledging your booking. This includes a  
full statement of our terms and conditions and  
a venue location map which may also be found  
at www.cronertraining.co.uk

Please contact us if you do not receive this within 
seven days of booking.

Should delegates have any specific dietary 
requirements, please inform our customer services 
team on   number above. 

Transfers 
Up to 28 days before the event	                      FREE 
27-14 days before the event	                   10%+VAT 
Less than 14 days before the event	      100%+VAT

Please note a delegate can only transfer from 
the same event twice within 12 months of the 
original booking. A transfer can only take place 
once payment has been received.

Cancellations 
Up to 28 days before the event	              10%+VAT 
Less than 28 days before the event	      100%+VAT

A substitute delegate can be named at any time 
before the programme begins without charge.

Discounts*
Unless otherwise stated, only one discount can be 
claimed at a time: we will automatically give you 
the highest value of any discounts for which you 
are eligible.

Important note
This booking form constitutes a legally binding 
contract. It may be necessary for reasons beyond 
the control of Hawksmere Ltd to change the 
content and timing of the programme, the 
speakers, the date or the venue. In the unlikely 
event of the programme being cancelled, 
Hawksmere will automatically make a full refund 
but disclaim any further liability.

Croner Training events are managed on behalf  
of Wolters Kluwer UK by Hawksmere Ltd.

Hawksmere Ltd • Registered in England No 4867906 

100 Cannon Street London EC4N 6EU

VAT No 830 4207 67

TUPE law 
and practice 

Event details   Please tick the date you wish to attend

□ 18 September 2008 • London (event code: 26716) 	 □ 4 March 2009 • London (event code: 27421) 
 
Delegate details   Please use BLOCK CAPITALS

Unless otherwise stated, only one discount can be claimed at a time: we will automatically give you the highest value of any discounts for which you are eligible

		    Hawksmere membership	 Early booking discount 	 Standard price
		     50% discount 	 Book and pay before 	 Book and pay after 

	    at any time	 25 July 2008 (save £50)	 25 July 2008

1st delegate:                  	 □ £324.50 +VAT	 □ £599 +VAT	 □ £649 +VAT

Hawksmere Membership No. HM___________________________________
Mr/Mrs/Ms/Dr (surname)					     Job title

Approving manager

Delegate e-mail    |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |       |

To enable us to confirm your booking as efficiently as possible please supply us with your e-mail address  

		    Hawksmere membership	 Early booking discount 	 Standard price
		     50% discount 	 Book and pay before 	 Book and pay after 

	    at any time	 25 July 2008 (save £50)	 25 July 2008

2nd delegate:                  	 □ £324.50 +VAT	 □ £599 +VAT	 □ £584.10 +VAT

Hawksmere Membership No. HM___________________________________
Mr/Mrs/Ms/Dr (surname)					     Job title

Approving manager

Delegate e-mail    |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |       |

To enable us to confirm your booking as efficiently as possible please supply us with your e-mail address  

Invoice address   Please use BLOCK CAPITALS  [NB: Invoice will be sent to this address and each delegate will receive joining instructions].

Mr/Mrs/Ms/Dr (Surname)

First name					     Job title

Organisation

Address

Post code

Telephone   
(country code)

				    Fax   
(country code)

Contact e-mail    |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |        |       |

Training manager	

No. of employees:	 h under 10       h 11-50       h 51-100       h 101-500       h 501-1000       h over 1000
The details you provide will be held on Croner Training’s database and will be used to promote other products and services that  
may be of interest from them. If you do not wish to receive promotional material from other organisations, please tick here h

Invoice/payment details   NB: Payment must be made in Pounds Sterling. Please note that payment is required in advance of the event.  
Croner Training  reserves the right to refuse admission if payment is not received. If you are sending a purchase order kindly attach a copy of this form.

Members price:	 h  1 delegate: £324.50 + VAT = £381.29	 h  2 delegates: £649 VAT = £762.58

Early booking price:	 h  1 delegate: £599 + VAT = £703.83	 h  2 delegates: £1198 + VAT = £1407.65

Standard price:	 h  1 delegate: £649+ VAT = £762.58	 h  2 delegates: £1233.10 + VAT = £1448.89

h  Hawksmere to invoice my organisation	 h  Cheque drawn on UK bank enclosed  (payable to Hawksmere Ltd)

h  Credit card: Delta/Switch 			   h  Purchase Order No:__________________			 
      Amex/Visa/Mastercard 			         		

Card number: 	 hhhh  hhhh  hhhh  hhhh   hhhh  

Expiry date: 	 hhhh            Issue Number (Switch):  hh         Security code 
(last 3 digits on reverse of card)  hhh 

Account name ____________________________________   Cardholder’s signature __________________________________

EMP  

Dates and location

Brochure code:
Please provide this number 
when making your booking 

10084/

Are you a Croner 
publications subscriber?
If so then you are entitled to a 
5% discount on the first delegate 
place you book. Simply enter your 
subscription (BP) number* on our 
online booking form at  
www.cronertraining.co.uk (this offer 
applies to online bookings only and 
cannot be used in conjunction with 
any other offer). If you are interested 
in subscribing to any Croner titles 
and receiving this and other benefits 
then call 020 8547 3333 for more 
information.
* If you are unsure of your subscription (BP) 
number please call 020 8547 3333.

Book before 25 July 2008 to claim your early booking discount

includes 10% discount

Nearest tube: Bond Street
Registration and coffee: 9.00–9.30; close 5.00


